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‘Learning, growing and succeeding together’ 

 

 

 
 

 



 
School Vision Statement  

 

 
 

The importance of the ‘Whitnash Family’ is at the heart of everything we do because Whitnash Primary cares deeply for our pupils, staff and 
community. 

 

We want our children to thrive. We have high aspirations for all our pupils, and we nurture their achievement and progress through relentless 
positivity. We care about our children’s future and because of this we are committed to ensuring that all children achieve highly, regardless of 

their starting point, through our enriched and inclusive curriculum. 

 

We instil the values of caring, empathy and kindness and are a consistent model of ‘unconditional positive regard’ for all.  We teach our 
children the importance of relationships and these essential life skills and promote everybody’s right to learn, to be respected and listened to 

and to feel safe and be safe. 
 

These values and ambitions are embedded in our culture and ethos at Whitnash Primary School. 
We are proud of our school, what we have achieved, and our ambition for the future. 

 

 

 
 

 



 

 

 

School Improvement Plan 1 Year Over-view 2022-23 
 

 
 

Development Area 
Overall Objectives 

 
 

 
Leadership and Management 
 

 
 
To continue to secure strong curriculum outcomes for all children through all leader’s robust commitment 
to monitoring and driving the learning intent, implementation and impact of all subjects. 
 

 
Quality of Education 
 
 

 
 
To continue to build a strong school reading culture and improve children’s reading fluency, stamina and 
phonics, so that all children, including our weakest and lowest cusp readers, make strong progress. 
 
To further develop the school’s literacy culture through a robust focus on improving the whole-school’s 
approach to the teaching of Writing, inc spelling, punctuation and grammar.  
 
 

 
Personal development  
  
Behaviour and Attitudes  
 

 
 
To continue to embed the school’s vision and ethos for fostering all pupils’ positive, resilient attitudes 
and commitment to learning. 
 
 

 
Environmental Sustainability  

 
To deepen children’s understanding of the environmental crisis and implement the school’s 
environmental action plan and climate leader initiative to reduce our school’s impact on the environment. 
 
 

 



 

 

School Improvement Target 1 - Leadership and Management 
 
To continue to secure strong curriculum outcomes for all children through all leader’s robust commitment to monitoring and 
driving the learning intent, implementation and impact of all subjects. 
 

Termly Specific/Targeted Actions Key Success Criteria Time / Personal / 
Budget and 
Resources 

Monitoring 

Continue to develop and manage senior leaders’ ability 

to hold others to account through coaching. 

Ensure SLT are robustly focused on the SIP targets 

when undertaking their roles e.g. Standards Leader’s 

action plans, release time, monitoring, data analysis, 

coaching and feedback to staff are used purposefully in 

developing the key areas for improvement. 

Continue to schedule CPD, professional coaching, 

Keeping-in-touch meetings with senior leaders to enable 

them to feedback on their intent, implementation and 

impact. 

Continued to ensure all Subject Leaders are actively 
and robustly driving improvement within their areas of 
responsibility and this is evident through the rapid and 
ambitious improvements in all areas of the curriculum.  
This includes Subject Leaders: 

 Ensuring that ambition, vision and development 

of their subject is strongly and confidently 

The key school documents: 

 Revised Vision 
statement 

 School improvement 
plan 

 Financial plan 

 Staffing structure 
 
Teaching staff are clearly 
focused on the school’s 
key curriculum aims and 
objectives. 
 
Appropriate training is in 
place to support and 
develop the leadership 
team and wider teaching 
staff, incl., personal and 
group coaching. 
 
Intent, implementation and 
impact statements 

Monitoring schedule 
 
Financial plan 
 
Staffing Structure 
 
Release time for 
leadership and 
management 
 
KIT meetings with 
SLT with the T&L 
Lead and Head 
 
Training budget and 
apprenticeship Levy. 
 
Coaching 
programme with the 
School Improvement 
Partner for all 

Through regular 
reports to 
governors’ 
meetings 
 
Increasing 
contribution of 
senior leaders to 
governors’ 
meetings (where 
appropriate) OR 
during monitoring 
visits to the 
school. 
 
 
Governor 
Monitoring Day 
(Spring Term) 
with a focus on 
Subject 
Leadership and 



to all stakeholders by subject leaders. 

 Ensuring subject leaders are analytical in 

identifying the impact of their leadership and the 

next steps for the development of their subject. 

 Ensuring subject leaders understand the 

outcomes and standards across the school in 

their subject through an understanding of data, 

quality of work and progression throughout the 

school. 

 Ensuring that a focused week/month in the 

school year is dedicated to the development and 

profile of their subject. 

 Ensuring the strategic use of allocated budgets. 

Ensure CPD across all school staff is focused on the 

School Improvement Plan priorities and is integral in 

building staff confidence to lead. 

Embed the ‘Heads Up’ advice and guidance through the 

school improvement plan and wider developments to 

support the continued improvement, focus and strength 

in the Senior Leadership Team. 

accurately reflect the high 
quality of school provision. 
 
All leaders are confidently 
able to communication the 
intent, implementation and 
impact within their area of 
responsibility using a range 
of evidence.  
 
There is clear evidential 
improvement in the 
provision, standards and 
outcomes in all subjects.  

leaders and Head 
Teacher. 
 
 
 

the Foundation 
Curriculum. 
 
Monitoring of 
Subject Leader 
impact through 
action plans and 
reviews and the 
School 
Improvement 
Partner reporting. 
 
Performance 
Management 
target setting and 
review for all 
teaching staff.  
 
Termly reviews of 
this School 
Improvement 
Plan and the 
priorities to 
Governors. 

Review: 
 

 

School Improvement Target 2 – Quality of Education 
 
To continue to build a strong school reading culture and improve children’s reading fluency, stamina and phonics, so that all 
children, including our weakest and lowest cusp readers, make strong progress.  



 

Termly Specific/Targeted Actions Key Success Criteria Time / Personal / 
Budget and 
Resources 

Monitoring 

 
Develop the role of the Phonics Lead to include: 
 

 The introduction of a practice session each week. 

 Developing lesson coaching. 

 Developing a strong understanding of the 
strengths and areas for development in Phonics 
teaching. 

 Accurately tracking the weakest 40%. 

 Further strengthening the monitoring of phonics 
performance and cross-referencing with reading 
and End of KS data.  

 Further strengthening ‘Assessment for Learning’  
in the group teaching of Phonics, encouraging 
check and recall routines.  

 Provide 1:1 training with staff. 

 Ensure the consistent use of Fresh Start and 
Fast Track Tutoring 

 Deliver parent workshops and develop systems 
for communication regarding phonics with 
parents.  

 Carrying out assessments on behalf of staff to 
build an accurate picture of teaching and 
learning.  
 
 

All children progress to 
ARE or exceed it 
 
Increase in reading 
outcomes for pupils in all 
key stages, striving for 
results in line with national 
or better. 
 
Pupil Progress meetings 
are sharply focused on 
groups and individuals who 
need support. 
 
Teachers’ planning 
identifies strategies for 
accelerating progress in 
reading. 
 
Teachers’ Performance 
Management, class data 
and actions reflect the 
robust focus on reading.  
 
Audits undertaken and 
subsequent planned 

Reading Curriculum 
Budget 
 
Pupil Premium 
Funding 
 
Catch up Funding 
 
Curriculum Lead for 
Reading and release 
time 
 
Coaching and 
training budget 

Governor and 
SIP Learning 
Walk (Autumn 
Term) to focus on 
the English 
Curriculum. 
 
Discussions with 
children about 
their reading 
experiences. 
 
Scrutiny of pupil 
progress and 
outcomes in 
reading. 
 
Scrutiny of 
survey results. 
 
Analysis of home 
and school 
reading 
 
Lesson 
Observations and 
feedback 



 
Wider school actions relating to Phonic 
development: 
 

 Further develop consistent Read Write Inc 
routines, timetables and language through the 
school.  

 Provide training through the October INSET 
focused on delivering Set 2 and 3 sounds and 
developing story books to support children’s 
reading fluency and accuracy. 

 Undertake July and November Read, Write Inc 
Consultant Review. 

 
Reading Actions: 
 
Reading Culture: 

 Relaunch Boom Read to ensure all parents and 
staff are confident with using it.  

 Improve the quality of parent information relating 
to reading and home support e.g. how to listen to 
your child’s reading tops tips, workshops, online 
films and links, QR codes for home links to the 
Virtual Classroom. 

 Use data analysis from Boom Read to identify 
and encourage home reading where this is not 
being undertaken.  

 Review the Home/School Agreement to ensure 
parents understand the partnership. 

 Continue to develop the school library provisions.  

actions demonstrate 
impact. 
 
Whole-school timetabling 
of reading/phonics and 
English ensures daily focus 
on the importance of 
reading. 
 
Evidence of targeted SEND 
support for those at risk of 
reading failure demonstrate 
subsequent progress.  
 
Surveys of pupils’ attitudes 
to reading show an 
increased motivation and 
enjoyment 
 
Boom Read demonstrates 
a significant increase in the 
% of children home 
reading.  
 
 

 
Pupil Premium 
Blinks 
 
HLTA feedback 
reports. 
 
Performance 
Management 



 Audit Reading for Pleasure books and where 
possible link to shared, daily story time reading in 
classes. Order new resources to enable this.  

 Develop children’s ability to retell and enjoy 
stories through the development of ‘Book Talk’ 
and links with the Talk4Writing programme. 
comprehension – ‘Book Talk’ – See SIP Target 2 

 
Reading fluency, stamina and progress: 
 

 Focus and closely monitor the weakest and 
lowest cusp children in data analysis for Reading, 
and pupils with persistent absence, and provide 
targeted intervention and classroom provision for 
identified ‘spotlight’ children to ensure that all 
children are making appropriate progress in 
Reading.  

 

 Continue to ensure children’s vocabulary 
extension is a key part of whole-class reading 
and English by the introduction of tiered 
vocabulary in planning and class displays and 
embedding the recommendations from 
Talk4Writing.  

 

 Increase the opportunities for children to read 
daily in school through the full range of school 
reading programmes and initiatives. 

 

Review: 



School Improvement Target 3 – Quality of Teaching  
 

To further develop the school’s literacy culture through a robust focus on improving the whole-school’s approach to the teaching 
of Writing, inc spelling, punctuation and grammar.  
 

Specific Actions Key Success Criteria Time / Personal / 
Budget and 
Resources 

Monitoring 

Improve the consistency of the teaching of Writing skills, 

through the thorough implementation of Talk for Writing 

(T4W). 

 

Implement the following actions in 7 identified focus areas: 

1) Increase children’s motivation and raise their self-

image as a writer by focusing on purpose for writing, 

presentation and feedback. 

 

2) Improve children’s enjoyment of writing by providing 

rich writing experiences/stimulus, hooks, developing 

their knowledge of text mapping, exposure to poetry 

and their understanding of story plots.  

 

3) Embed and raise the quantity and importance of 

Reading across the curriculum. 

 See SIP Target 2  

 

4) Develop children’s oral Literacy and developing 

children’s abilities to think and talk as 

Readers/Writers through embedding Talk for Writing 

The Writing Curriculum is 
well-organised and 
planned and of a 
consistently high-quality 
 
The profile and outcomes 
of Writing improve rapidly 
across the school  
 
Writing curriculum 
dovetails and supports the 
enhancement of the wider 
curriculum, inc. Reading 
 
SLT’s monitoring and 
evaluations demonstrate 
impact of their leadership 
and improvement in 
Writing, Phonics and 
SPaG. 
 
In-year data demonstrates 
good and better progress 

Target Tracker – 
curriculum 
subscriptions budget 
 
Curriculum budget –
for the purchase of 
Writing resources 
 
Coaching and 
Training budget – for 
the subscription to 
T4W 
 
Release time – PPA 
cover for Writing 
Lead, and staff for 
coaching. 
 
  
 
 

Half-Termly data 
analysis and 
reporting  
 
Lesson 
Observations and 
feedback / 
learning walks, 
inc T4W 
consultancy 
involvement 
 
Deep Dive 
outcomes in 
Writing  
 
Writing/Phonic 
Lead Action Plans 
and reporting  
 
 
CPD and 
Curriculum 
planner 



systems, activities and widening children’s exposure 

to new vocabulary.  

 

5) Contextualise the teaching of phonics, spelling and 

grammar through a review of school policies, 

developing approaches to the teaching of spelling 

and grammar and Read Write Inc across the school. 

 

6) Continue to develop Shared and Guided Writing 

approaches, inc Writers Toolkits, text mapping and 

Working Walls. 

 

7) Continue to develop Formative Assessment in writing, 

to ensure model texts to meet gaps identified in Cold 

Writes, the robust monitoring the use of Target 

Tracker to effectively informing pitch, planning and 

expectations and the consistent application of the 

school’s Feedback Policy. 

Review the progress on the above actions through: 

 Regular planned audits of the school’s Writing 

provision with the Talk for Writing consultant. 

 Oversight the implementation of Talk for Writing 

through consultancy days, Deep Dives and Learning 

Walks with the Talk for Writing consultant. 

in Writing across the 
school. 
 
Weaknesses and 
outcomes in Writing 
improve rapidly in Key 
Stage 1. 
 
Key Stage 2 outcomes are 
at least in-line with national 
expectations.  
 
 
 
 
 
 

 
School website, 
communications 
and Writing 
documents/Policy.  
 
Pupil experience 
and feedback 
 
Governor and SIP 
Learning Walk 
(Autumn Term) to 
focus on the 
English 
Curriculum. 

 

Review: 



School Improvement Target 4 – Personal development and Behaviour and Attitudes 
 
To continue to embed the school’s vision and ethos for fostering all pupils’ positive, resilient attitudes and commitment to 
learning. 
 

Specific Actions Key Success Criteria Time / Personal / 
Budget and 
Resources 

Monitoring 

Implement the identified actions under the following 3 

focus areas: 

1) Behaviour and Attitudes 

 Review the school’s vision statement to ensure it 

accurately reflects the school’s ethos, intent, 

implementation, and desired impact and is more 

personalised to our school.  

 Review the school’s Behaviour Policy and School 

Rights to ensure they is consistent with the 

school’s vision and our behaviour management 

approach and clearly communicated.   

 Foster improvement to playtime provision, pupil 

engagement and behaviour through the 

implementation of the ‘Move it’ programme, inc 

training for staff and pupil Play Leaders. 

 Further address persistent absenteeism through 

ongoing robust monitoring of punctuality and 

attendance, supporting children and engaging 

parents where issues are identified e.g. through 

the application of the school’s attendance policy, 

Additional “catchup” 
funding is targeted at the 
pupils who have an 
identifiable gap in their 
learning. 
 
The work of the specialist 

SEMH/ Speech and 

Language HLTA is 

providing support and 

advice for teachers in order 

to settle and support 

children.  

 
Pupil Progress meetings 
are sharply focused on 
groups and individuals who 
need support. 
 
Teachers’ planning 
identifies strategies for 
accelerating progress for 
identified children. 

 
Target Tracker – 
curriculum 
subscriptions budget 
 
Pupil Premium 
Funding 
 
Catch up funding 
 
Pupil Progress 
Meeting release time 
– SENCo time 
 
Attendance Officer – 
time  

Behaviour Policy 
review.  
 
Attendance 
monitoring and 
reporting. 
 
Half termly 
monitoring of 
assessment data.  
 
Pupil Premium 
Blinks and Pupil 
Premium Plan 
Reviews 
 
Governor 
Monitoring Day 
(Spring Term) 
with a focus on 
Pupil Premium 
provision. 



Pupil Premium monitoring, Early Help and wider 

support.  

 Robustly review the provision and progress of 

Pupil Premium children to ensure that PP 

children across the school are making strong 

progress. 

 Support all pupil’s engagement in learning 

through the consistent application of curriculum 

approaches, pupil feedback and the language of 

learning in the classroom (Characteristics of 

Learning). 

 Continue to ensure HLTA provision for SEMH 

and Speech and Language support is focused on 

supporting those with the greatest need – monitor 

the provision and outcomes closely to 

demonstrate impact.  

 Provide targeted support for pupils on the cusp or 

at risk of under-achievement through the use of 

additional teaching support.  

 

2) Personal Development: 

 Continue to embed Thrive and RSE/PSHE and 

SEMH support throughout the school through 

robust timetabling and the monitoring of 

provision, incl., the robust use of the Thrive 

Room provision  

 Continue to develop the school’s pastoral support 

through ongoing CPD for staff in Restorative 

Identifying opportunities in 
the curriculum to directly 
address children’s 
anxieties and their 
understanding of the world. 
 
There are high 
expectations for learners’ 
behaviour and conduct and 
these expectations are 
applied consistently and 
fairly, and supportive of 
children’s individual needs. 
 
Children’s attitudes to their 
learning are positive and 
children are committed to 
their learning, 
 
Children are resilient to 
setbacks. 
 
Children take pride in their 
achievements 
 
Children have high 
attendance and are 
punctual, persistent 
absence is reduced. 
 
Relationships among 
learners and staff reflect 

Lesson 
Observations and 
feedback 
 
‘Move it’ and 
curricular 
provision 
monitoring.  
 
Reports on the 
use of additional 
funding and the 
deployment of 
staff in order to 
meet children’s 
needs in learning 
and behaviour. 
 
HLTA reports 
 
Extra-Curricular, 
Counselling, 
Thrive, 
RSE/PSHE and 
Assembly 
programmes. 
 
SENCo reports 
and monitoring 
 
Mental Health 
/PSHE Lead 



Practice, Emotion Coaching and Thrive to ensure 

all staff are confident in identifying and supporting 

the needs of all pupils, providing training to new 

staff. 

 Continue to embed a strong PSHE/Thrive based 

curriculum to support the development of 

children’s’ confidence and resilience driven by 

the school’s identified mental health lead. 

 Enable all children to access a wide, rich 

experiences and opportunity to develop their 

talents through a well-considered curriculum and 

extra-curricular offer, inc Sports, Music, Outdoor 

Learning, Cookery and Foundation subject 

development. 

 Further develop opportunities to engage parents 

in their children’s education through workshops, 

curriculum communication and provision for 

home learning. 

 Further support families through the provision of 

targeted support and Early Help, inc the 

implementation of ‘Coffee Connection’ and 

‘Family Thrive’.  

 Continue to use whole school opportunities, such 

as assemblies, focused weeks and the PSHE 

programme to address children’s anxieties and 

develop their skills. 

our positive and respectful 
culture/ vision and ethos. 
 
Children, teachers and 
learners create a safe 
environment. 
 
 

action plan 
reviews 



Review: 

School Improvement Target 4 – Environmental Sustainability 
 
To deepen children’s understanding of environmental issues and implement an action plan and climate leader initiative to reduce 
our school’s impact on the environment. 
 

Specific Actions Key Success Criteria Time / Personal / 
Budget and 
Resources 

Monitoring 

A ‘Green Working Party’ discussion group is created 

with children expressing an interest. The Eco-School 

discussion group meet termly to brainstorm ideas, 

progress and areas for development against the schools 

Eco- Council/Climate Leaders Action Plan. 

 

Eco-Council/ Climate Leaders are selected from the 

wider Eco-School discussion group to represent their 

class as the Climate Leader. 

 

The Eco Council / Climate Leaders help drive the 

school’s sustainability target, deliver assemblies and the 

Eco-School meetings, the ‘Green Working Party 

discussion group, and support the school’s work 

towards becoming an ‘Eco-School’ with a green flag 

award. 

 

Reduce the damage to the 
environment through our 
school actions 
 
Children’s have an 
increased and purposeful 
awareness of 
environmental 
sustainability  
 
Children are empowered to 
introduce and lead 
environmental actions and 
education at Whitnash 
 
Financial savings are 
realised through our 
actions 
 

Forest School / 
Outdoor Learning 
Budget  
 
Curriculum 
development budget 
 
Application to Eco 
Schools 
 
Staff time relating to 
supporting the Eco 
Council and Green 
Working Party.  
 

Governors to 
oversee this 
target through 
SIP reviews 
 
Eco School 
Accreditation 
process 
 
SLT review of 
SIP targets 
through liaison 
with the Green 
Working Party 
 
Review of the 
School’s 
Sustainability 
Action Plan. 



Promote environmental awareness through the 

newsletter and the school’s social media.  

 

Hold an Environmental Fortnight as a curriculum 

enrichment week to raise environmental awareness. 

 

Teachers to further enrich the school’s PSHE, Forest 

School, the development of the school garden and the 

wider curriculum by teasing environmental awareness 

into class-based planning.  

 

The curriculum is 
enrichened through our 
environmental focus 
 
Community interest and 
engagement increases 
because of our actions 

Review: 

 
 
APPENDIX 1 
 

 

School Improvement Plan 3 Year Over-view 2022-23 to 2024-25 
 

 
 

Development Area 
Overall Objectives Key Success Criteria Key Actions 

 
 
Leadership and Management 

 
To ensure the quality and expertise at 
all levels of leadership offers can model 
of best practice and is ‘outward facing’. 
 

 The governors are a highly effective 
body for expertly challenging the head 
teacher and SLT and supporting the 
school to make progress. 

 All staff are expertly aware of the 
standards and expectations and fully 

Continue to embed 
CPD for all Leaders 
and teaching staff. 
 
Establish quality links 
between Whitnash and 
other schools in the 
consortium, and local 



understand and take responsibility for 
their role in school improvement. 

 All Leaders are confident and expertly 
lead their area of responsibility across 
the school, continually seeking and 
driving areas for improvement.  

 Standards and attainment in all 
subjects are consistently high and 
exceed national figures for progress 
and Age Related Expectations. 

 Leadership at all levels is ‘outward 
facing’ with all leaders making effective 
links with other schools and 
organisations to improve standards at 
Whitnash Primary and for other 
schools.   

organisations to 
support the 
development of the 
curriculum and Subject 
Leadership. 
 
Ensure well-targeted 
financial investment in 
the drive for 
‘outstanding’. 

 
Quality of Education 
 
 
 

 
To ensure the quality of teaching and 
learning is consistently ‘outstanding’ in 
all subjects across the school. 

 Lesson observations and monitoring 
show that teaching over time in all Year 
Groups is never less than consistently 
good and 100% demonstrate 
‘outstanding’ practice across the 
curriculum. 

 All children make good progress in 
Maths and English, with many making 
better than expected progress. 

 % of children reaching Age Related 
Expectation in Reading, Writing, 
Maths, Phonics and SPAG exceeds 
national expectation.  

 The quality of children’s work in books 
is consistently high and well-presented 
in all subjects for all children, and 
children are fully engaged in 
responding to feedback. 

 The curriculum is ambitious, well-
sequenced and ensures children’s skill 
and knowledge in all areas.  

All staff are engaged 
with their own CPD 
and development, 
having benefited from 
specialist Coaching, 
Peer to Peer Support 
and an open culture of 
learning.  
 
 
Growth Mind-set 
attitudes and 
approaches are 
embedded across the 
curriculum and culture 
of the school. 
 
Fully embed an 
ambitious curriculum. 



 Children are confident and competent 
at articulating their own learning and 
show independence, high engagement 
and effective learning behaviours 
across the curriculum. 



 
 
 
Personal development  
 
  
 
 
 
Behaviour and Attitudes  
  
 
 
 

 
 
To ensure all pupils’ develop a secure 
and respectful understanding of the 
importance of their own physical, 
spiritual, moral, social and cultural 
development. 
 
 
 
Ensure that pupils’ behaviour and 
respect for others inside and outside of 
lessons are impeccable and the level of 
pupil engagement in all subjects is high. 
 

 Whitnash provides an expert example 
for other schools in the development 
and practice of children’s  
social, emotional and mental health 
needs. 

 All children continue to be presented 
with a rich range of wider learning 
opportunities to foster their confidence, 
independence and resilience and their 
self-respect, and that of others.  

 All children have an opportunity to 
have their individual talents and 
abilities nurtured.  

 

 Pupils’ behaviour inside and outside of 
lessons is impeccable 

 All pupils are fully engaged in learning 
and display resilience in challenging 
learning situations through the focus 
work of the school on ‘growth minded’ 
attitudes. 

 All children have a strong awareness of 
‘Growth Mind-sets and are able to work 
with teachers to set themselves 
challenges.  

 ‘Thrive’ as an approach is fully 
embedded across the school and 
supports children effectively in 
overcoming barriers to learning – 
children are able to articulate their own 
brain science and understand how to 
operate self-control in challenging 
situations.  

 

The school 
demonstrates a model 
of best practice in 
‘Thrive’ 
 
Continue to work with 
other schools in 
Warwickshire in the 
development of Thrive. 
 
Wider curriculum 
opportunities are given 
high priority.  
 
The curriculum is 
ambitiously developed 
to support the 
development of pupils’ 
physical, spiritual, 
moral, social and 
cultural development. 
 
Fully embed a whole-
school approach to 
‘Growth Mind-sets’, 
implementing 
approaches to co-
operative learning and 
independence.  
 
Fully embed a 
curriculum which 
promotes children’s 
respect and resilience.  

 


